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South Tarapukur, P.O. AgarparaNorth 24 Parganas            
                                                                                                
Kolkata, Other 700109
IN

Dear Abhinav Bagchi,

Congratulations!  I am pleased to notify you that you have been admitted to the College of
Natural Sciences and Mathematics at the University of Houston for Biology, PHD. The
requirements for your degree plan can be found on your department's website.  Initial course
advising will be provided during your department's new student orientation.
We are pleased to offer you a Teaching Assistantship for 12 months with an annual stipend of
$25,200.00.  To be eligible for the assistantship, you will be required to enroll in a minimum of 9
semester credit hours each Fall and Spring semester.  You will receive the Graduate Tuition
Fellowship which will cover in-state tuition and mandatory fees for 9 credit hours.  Your
employment in an assistantship position and enrollment in a minimum of 9 credit hours qualifies
non-Texas residents and international students for a waiver of the additional expense of non-
resident tuition. The continuation of this offer is contingent on you maintaining a minimum
cumulative grade point average (GPA) of 3.00 each semester and your satisfactory performance
and progression towards your degree. In the coming days, you will be receiving communications
with more details on the terms of your employment, orientations, and other information to get
you started.

Below you will find a list of all financial support you are being offered by joining our program:
Below is a summary of the funding we are pleased to offer you:

Graduate Tuition Fellowship
-(covers tuition and mandatory fees for the enrollment required by
your program)

$7200 per year

Teaching Assistantship $25200 per year

Out-of-State Tuition Waiver $9150 per year

Total $41550 per year

To review the continuing eligibility requirements for these awards, please visit our website.

http://www.uh.edu/graduate-school/graduate-funding


If you are an international applicant who requires a Form I-20 for your F-1 visa, please note that
the I-20 request will be processed as soon as you have accepted the admissions offer and
submitted all required documents.  International students must have health insurance while
studying at UH. Upon matriculating at UH, you will be automatically enrolled in the UH student
health insurance program. You may be eligible for a waiver if you have your own health
insurance from your home country. We strongly recommend that you consult the university
website to familiarize yourself with the conditions required for a health insurance waiver (
http://www.uh.edu/healthcenter/insurance/international-student-health-insurance-
requirements/index.php). 
If you are a resident of the State of Texas, we recommend that your fill out the FAFSA form
(Free Application for Federal Student Aid).Texas residents receiving the Graduate Tuition
Fellowship must fill out the FAFSA. Other Texas resident students who have filled out the
FAFSA form and have demonstrated financial needs may be eligible for the Graduate School
Fund, which helps defray some of the tuition costs.
Your myUH ID is located above and is important because it is now your direct connection to
managing a wide range of student activities and services — including enrolling in courses,
viewing grades, making payments, viewing academic records, and much more.  You can
familiarize yourself with your myUH portal by going to myUH.uh.edu.
It is the policy of the College of Natural Sciences and Mathematics that all graduate students
must maintain continuous enrollment in every Fall and Spring semester. University policy
requires that MS students complete their degree within five years of the date of initial enrollment
and that PhD students complete their degree requirements within ten years.  As specified by the
State of Texas, PhD students must complete all degree requirements within 100 PhD semester
credit hours or be prepared to pay premium tuition for the additional hours.

Please note, before enrolling in courses, all new graduate students must submit official proof of a
completed Bachelor’s degree. Students who have earned a three-year Bachelor's degree must
also submit official documents for their Master's degree.  If we have not received a completed
academic record for you, you will not be able to enroll in classes at this time.  If you have any
questions regarding what materials are missing or how to establish proof of degree, you may
contact gradschool@uh.edu.

On behalf of the administration, faculty, and staff, welcome to the University of Houston!  We
look forward to you joining us this next semester.  If you have any questions, please contact the
Graduate Advisor or Graduate Chair in your new department.

Sincerely,

Ricardo B. R. Azevedo, Ph.D.
Associate Professor

http://www.uh.edu/healthcenter/insurance/international-student-health-insurance-requirements/index.php
http://www.uh.edu/healthcenter/insurance/international-student-health-insurance-requirements/index.php


Associate Chair for Graduate Affairs
Department of Biology and Biochemistry
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Syngene International Limited  
SEZ Unit

Biocon Special Economic Zone
Bommasandra - Jigani Link Road

Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189

www.syngeneintl.com

Ref: S/HR/LET-OFR/45741/113473 
Date: 13 July 2022

Dear SOURAV  Moyra,

Congratulations and thank you for your interest in Syngene International!

We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position  : RESEARCH ASSOCIATE TRAINEE - DISCOVERY CHEMISTRY STA
Level      : 9-I - RESEARCH ASSOCIATE TRAINEE
Location : Hyderabad
Address : Syngene International Limited, Building No. 7, 8 carved out of Plot No. 7, Survey Nos. 542, MN Park, Synergy Square
2, Genome Valley, Kolthur (V), Shameerpet (M), Medchal District, Hyderabad, Telangana – 500 079

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 05 September 2022.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

Sanjeev Sukumaran
Chief Human Resource Officer
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ANNEXURE - I

 

Name      : SOURAV Moyra
Position   : RESEARCH ASSOCIATE TRAINEE - DISCOVERY CHEMISTRY STA
Level       : 9-I

                  Salary Components                   Annual (Rs.)         Monthly(Rs.)       
Basic Salary 205200 17100
House Rent Allowance 13284 1107
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 41040 3420
Canteen Cost  9000 750
Gross Salary - (A) 268524 22377
Employer Contribution of PF 24624 2052
Gratuity Fund 9852 821
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 34476 2873
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605  
Total Cash Compensation - (C+D) 313605  

                                                                            

Benefit Component Annual Benefit
Value Features

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children.
Group Personal Accident
Insurance 1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

 

Applicable for STA’s (Syngene Training Academy) only:  All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. The candidate shall undergo training
in technical and soft skill enhancement, for a period of six months from the date of joining. After successful completion of 6
months training programme, the candidates will be required to serve the company for a minimum period of 24 months (in total -
30 months). In the event the employee leaves the services of the company before expiry of 30 months, he will be liable to pay a
sum of Rs.1,00,000/- (Rupees one lakh only) as liquidated damages.
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ANNEXURE - II

Guidelines on Emoluments / Benefits:

Company Transportation: New employees opting for company transportation would be provided this facility, depending on the
availability of seats. It takes a minimum of seven (7) days for the administration team to provide transportation. They need to
have at least 8 employees to introduce a new route.

• For Level 9, 10 & 11: An amount of Rs. 1,800/- will be deducted from the monthly salary, if employee avail company transport.
• For Level 8 - Car Petrol allowance will not be paid, if employee avail Company transport.
• For Level 7 & above: Car Petrol & Maintenance allowance will not be paid, if employee avail Company transport.

Short Term Incentive: Short Term Incentive (STI) will be payable based on the Company performance versus the Business plan,
Departmental performance versus the annual departmental score card and the individual performance versus the objectives in
your Individual scorecard for the financial year. Weightages assigned to Company, Department and Individual performance for
your level are as follows:

Company Department Individual
10% 10% 80%

STI will be paid during the annual appraisal cycle and employees who are onboard at the time of disbursement without serving
notice of resignation are only eligible for STI payout. The amount will be prorated for the first year based on date of joining.
Employees joining on/after November 1st in a financial year will not be entitled to STI pay-out, which is generally paid-out in
June of the subsequent year.

Children Education Reimbursement: The reimbursement will be paid to the confirmed employee on production of school fee
receipts at Rs. 20,000/- per child upto maximum of two children. The minimum age should be three and half years. For the first-
year claim, the amount will be paid on pro-rated basis for the financial year depending on the date of joining.

Probation: Six (6) months from the date of joining. Probation can be extended on unsatisfactory performance.

Working Days: Five (5) days a week. Some departments function for six (6) days schedule also. For employees in Six day
schedule, first Saturday of every month is a declared Holiday.

Office Timings: 8:15 AM to 5:15 PM for General Shift and shift schedules applicable to other employees.

Leave Eligibility: Employees are eligible for combined Casual &  Sick Leave of 12 days per annum and Earned leave of 18 days
per annum. The CL &  SL will be credited on prorated basis from the date of joining and EL will be credited every month on pro-
rated basis from the date of joining. The annual leave credit period is from April till March.

Salary Revision:

A. Employees who joins the organization on or before 31st October of current calendar year shall be eligible for salary review
during the month of April of subsequent year. Employees joining later to 31st October of current year are not eligible for salary
review during the subsequent year.

B. All other payments / benefits if extended by Company (other than the payment of salary as stated above and other statutory
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payments or benefits payable in accordance with law from time to time), shall be subject to discretion of the Company and the
same shall not be considered as your entitlement.

 

Relocation Policy:

Scope: Applicable to all New Employees who are currently employed outside of their offered location and are relocating to join
the Company.

Relocation Travel Reimbursement: Towards travel of Self, Spouse and 2 Children paid at actuals, travel eligibility for Levels 7
to 1: Air -Economy class; Levels 8 to 11: II a/c train fare or bus fare (whichever is lesser). All supporting Ticket / Boarding passes
to be submitted for reimbursement. 

Relocation Transport Reimbursement: Towards shifting of house hold goods (Packing / Loading / Unloading / Unpacking
/ Insurance / 1 Four or Two wheeler vehicle), Max of 1 truckload and costs will be on actuals subject to max amounts as
per levels. Levels 3 to 1: At Actuals; Levels 7 to 4: Rs. 50,000/-; Levels 8 &  9:  Rs. 20,000/;  Levels  10 &  11: Rs. 10,000/-. The
employee has to submit quotations to HR department from at least 3 movers / packers (from an approved list of vendors i.e.
Prakash Packer &  Movers / Leo Packer &  Movers / Agrawal Packers &  Movers). The final / optimal option would need to be
pre-approved by HR and all supporting Bills / Quotations have to be submitted for reimbursement (CASH TRANSACTIONS
WILL NOT BE ACCEPTED).

Relocation Allowance: One month's Basic will be paid as relocation allowance towards child's / children's school admissions,
 estate agent commission, or any miscellaneous costs.

Initial Accommodation: The Company will provide accommodation for outstation candidates in the company-leased guest
houses / rooms for a period of 1 week from the date of joining. The new employee would need to inform HR at least 10 days
before joining, if he / she would like to avail accommodation facility.

Claim Period: Any claims pertaining to Relocation Expenses / Allowances has to be submitted within 45 days from date of
joining. Any bills submitted beyond this period (45 days) will not be eligible for reimbursement. (PLEASE NOTE SYNGENE WILL
REQUIRE ONLINE TRANSACTION PROOF FOR ALL EXPENSE/RELOCATION CLAIMS, CASH TRANSACTIONS WILL NOT
BE ACCEPTED)

Recovery:If the employee leaves the organization within one year of joining, all relocation expenses related to Travel
Reimbursement, Transportation Reimbursement, Relocation Allowance(one month basic pay), Joining Bonus (if any), Notice
Period Buyout paid by the Company will be recovered from the employee in the full and final settlement.

Note: The management reserves the right to change any policies at its own discretion and the applicability will be based on
new policy. We will issue the formal appointment letter detailing the terms and conditions of employment on your joining
our organization. It is understood that such terms and conditions of employment will be binding on you and you will comply with
all rules, regulations and code of conduct applicable to employees of the company.
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Please bring the following certificates / documents (original & copies) at the time of reporting:

    CERTIFICATES:

I) EDUCATIONAL

a) School Leaving- 10th & 12th Certificate
b) P.U. or Equivalent
c) Degree Certificate / Marks Sheets - Duly approved by UGC / AICTE.
d) Post Graduation Certificate / Marks Sheets
e) Any Other

II) OTHERS

a) Date of Birth Certificate / Proof
b) Experience Letter(s)/ Reliving Letter(s) (any one) – from all previous employments as mentioned in your CV.
c) Salary Slips of last 2 months
d) Copy of Form-16 & IT Acknowledgement (Last 2 years), if applicable.
e) Relieving Letter
f) Photographs : Passport Size : 4 numbers, Stamp Size : 2 numbers (Color)
g) Pan Card
h) Aadhaar Card
i) Any one document among following as latest Address Proof
* Passport, Driving License, Voter's ID card.
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GXS India Technology Centre Pvt Ltd.  

No. 436, Infinity, Ground, 1st, 3rd & 4th Floors, Off. Koramangala,
Indira Nagar, Intermediate Ring Road,
Challaghatta, - Domlur, Bangalore-560 071,

Employee Code 85565 Employee Name ANIRBAN PAL

Date Of Birth 27/08/1983 Date of Joining 21/10/2019

Designation PRINCIPAL SOFTWARE ENGINEER Bank Name HDFC BANK

Bank A/C No 15881610006146 PAN NO ASTPP1029R

PF No. Location BANGALORE

No of Days / LOP/LOPR 11.00 / 0.00 / 0.00 Universal Account Number

Group Date of Joining   

Payslip for the month of Oct 2019

Earnings Reference Amount Amount Arrear Amount Year to Date Deductions Amount Year to Date

BASIC. 76,000.00 26,968.00 0.00 26,968.00 PROFESSION TAX 200.00 200.00

H.R.A 38,000.00 13,484.00 0.00 13,484.00 Provident Fund (PF) 3,236.00 3,236.00

SPECIAL ALLOWANCE 66,880.00 23,732.00 0.00 23,732.00

Gross Earnings 64,184.00 64,184.00 Gross Deductions 3,436.00 3,436.00

 

Net Pay 60,748.00

Net Pay In Words Rupees Sixty Thousand Seven Hundred And Forty Eight Only

 

Other Statutory Deductions Projected Year to Date Balance

Income Tax 89,658.00 0.00 89,658.00

Profession Tax 1,200.00 200.00 1,000.00

 

Provident Fund(PF) Details Amount Year to Date

Employee Contribution to PF 3,236.00 3,236.00

Employee V P F Contribution 0.00 0.00

Employer Contribution to EPS 1,250.00 1,250.00

Employer Contribution to PF 1,986.00 1,986.00

Note : This is a computer generated payslip and does not require authentication.

















Payslip  
JUL 2019
MR.  BISWADEEP  GHOSH

 Emp No. 1712535

 Grade BPO2 UAN XXXXXXX0091

 PAN XXXXXXX204R

 Bank Name HDFC Bank

 Acc No. XXXXXXX1635

 Days paid 31

Leave Balance EL X SL X CL X

 Location Ecospace - 2A-NSTP

 Base Br. TCS - Kolkata

 Depute Br. TCS - Kolkata

 WON/SWON 2963159

Employee Details  Payment & Leave Details  Location Details

 Earnings Arrears (INR) Current (INR)

Basic Salary 6,700.00

House Rent Allowance 2,680.00

Leave Travel Allowance 558.00

Personal Allowance 20,997.00

Miscellaneous 2,500.00

City Allowance 380.00

Performance Pay 4,400.00

 Deductions Amount (INR)

Provident Fund 804.00

Professional Tax 150.00

 Net Pay (INR) 37,261.00

Total Earnings  (Current + Arrears) 38,215.00 Total Deductions 954.00

 Projected Annual Tax Information  Chapter VIA Relief
 Annual Income* 3,57,058.00  Net Tax Income r/o 2,08,454.00 80C 97,104.00

Deductions under Sec 16 51,500.00  Total Tax Payable

Chapter VIA relief 97,104.00  Tax Deducted till date

 Balance Tax

* Please Note, Annual Income is after considering the exemption - if any.

Page 1Payslip generated on : 11 Aug 2019,21:26:29





ISWARIGACHA

 Provisional Payslip for the month of September 2019

Employee No : 56096 Employee Name : DIPANKAR  NATH Date of Joining : 06-Aug-2018 Grade : JM1 Date of Birth : 03-Jul-1994

Designation : PROBATIONARY OFFICER Department : 19-BRANCH PAN No : ASQPN8671A Last incr Dt : 01-Jan-1900 Next incr Dt : 01-Aug-2019

Zone : 211349-ZONAL OFFICE BARASAT Branch/Office : 210905-ISWARIGACHA Bank A/C No : 50448016974 Pay Days : 30.00 Scale : SCL1

Earnings Amount Deductions Institution Account Account Number Amount

BASIC PAY

HRA

DA

SPECIAL ALLOWANCE

23700.00

1659.00

16139.70

3087.58

NPS CONTRIBUTION

PROFESSIONAL TAX

OD LOAN

UNION SUBSCRIPTIONS (AIBOC/AIABOA)

211583-PALASI

210032-HEAD OFFICE

CC/OD

SB/CT

110143193329

50488857401

20014819312

3983.97

200.00

1440.00

200.00

Total 44586.28 Total 5823.97

Take Home Pay: 38762.31 Salary in words                THIRTY EIGHT THOUSAND SEVEN HUNDRED SIXTY TWO AND THIRTY ONE PAISE ONLY

Income Projections Exemptions Perks Tax Details PF Details

Description Amount Description Amount Description Amount Description Amount Description Amount

BASIC PAY

HRA

DA

CCA

SPECIAL ALLOWANCE

TOTAL GROSS

TOTAL INCOMES

284400.00

20160.80

189457.80

464.00

36724.00

531206.60

531206.60

Tax on Employment
(Professional Tax)

PF/NPS(80 C)

TOTAL U/S 80C

TOTAL U/S 80ccc to 80u

TOTAL OF DEDUCTION
UNDER Chapter VI-A(80C)

STANDARD DEDUCTION

2400.00

47385.78

0.00

0.00

0.00

50000.00

TOTAL TAXABLE INCOME

TAX ON TOTAL INCOME

REBATE UNDER 87a

TAX AFTER 87a

SURCHARGE & EDU CESS

TAX PAYABLE

RELIEF UNDER SECTION 89

RELIEF UNDER SECTION
90/91

TAX PAYABLE

TAX DEDUCTED AT SOURCE
u/s 192(1)

TAX PAYABLE/REFUNDABLE

478806.60

11440.00

11440.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

PF Subscription Balance

Loan Type

Loan Balance

0.00

Withdrawl

0.00

Leave Balances

CL
PL
SL

10.00
30.00
32.50

This is an electronically generated salary slip. So no signature is required.







innovo,"i*ttobs
ttttt

January 21-,z0tg

Shovan Debsarma

llT - Hyderabad

Near NH-65, Sangareddy
Kandi, Telangana 502285

Re: Offer of Emplovment ars [\4anapement Trainee - Process R&D

Dear Mr. Shovan,

We are pleased to extend an offer of employment with lnnovare Labs Private Limited (here after
referred as "Company'') as Management Trainee - Process R&D, from mutually agreed date. Your
remuneration (CTC) would be Rs.5,00,000 p.a (Rupees Five Lakhs only per annum). Please refer
Annexure - :1 for detailed breakdown of remuneration. Your terms of employment and duties will
be provided in employment agreement which will be delivered on or before joining date.

Please note that this offer is a conditional expression of interest by the Company to employ you as

Management Trainee - Process R&D and your employment will be effective only upon:

a) Accerpting this offer by signing the letter and providing a copy of it to the company.

b) Management Trainees are required to work for a minimum period of 2 years and a bond

needs to be executed for the fulfilment of the same.

c) The execution of the Employment Agreement on or before joining.

d) Provision of relevant Relieving certificate from your previous employer at the time of joining.

e) Provision of original documents supporting the accuracy of the testimonials and information
provided by you at the time of joining.

This offer letter shall automatically lapse on January 28,2019 if all or any of the above conditions
have not been achieved by you to the complete satisfaction of the Company. The Company also
reserves the right to revoke this offer any time before the execution and delivery of the Employment
Agreement.

1-of3

REGISTERED OFFICE and R&D CENTRE:
Plot No. 64, Road No. 5, First Floor & Third Floor,
ALEAP lndustrial Esterte, Pragathi Nagar, Kukatpally,
Hyderabad - 500 090,
Telangana, lndia.
Ph: +91 8374212143

MANUFACTURING UNIT.I:
Plot No. 23-A & 23-B, Denotified Area-APSEZ,
Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,
Visakhapatnam District - 531 011,
Andhra Pradesh, lndia.
Phone: +91 9100061633

lnnovare Labs Pvt. Ltd.

www.innovarelabs.com
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lf the above offer is acceptable to you, request you to report at lnnovare Labs Private Limited, Plot

No.64, Road No.S,ALEAP lndustrial Estate, Pragathi Nagar, Kukatpally, Hyderabad, T.5-500090 on

mutually agreed date at 9:30 A.M. ln the meanwhile, please sign a duplicate copy of this letter by

filling the mutually agreed date of joining and provide the same to the Company as confirmation of
receipt of this letter and your acceptance of this offer of employment subject to the conditions

stated herein above.

We are confident of your compliance with the conditions for employment stated herein above and

we look forward to your association with the Company.

Warm regards,

Yours truly,

AnilKumar

Authorized Signatory

Mutually agreed date of Joining:

I acknowledge, accept and agree to the above.

Name: Shovan Debsarma

re
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REGISTERED OFFICE and R&D CENTRE:
Plot No. 64, Road No. 5, First Floor & Third Floor,
ALEAP lndustrial Estate, Pragathi Nagar, Kukatpally,
Hyderabad - 500 090,
Telangana, lndia.
Ph: +91 8374212143

MANUFACTURING UN!T.1:
Plot No. 23-A & 23-B, Denotified Area-APSEZ,
Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,
Visakhapatnam District - 531 011,
Andhra Pradesh, lndia.
Phone: +91 9100061633

lnnovare Labs Pvt. Ltd.

www.innovarelabs.com
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Annexure 1

ln addition Group Medical lnsurance coverage for self and family is being provided wherein Coverage is
Rs.2,00,000/-.

ln addition Accidental Policy coverage is being provided which is 5 times of your CTC.

Note: Gratuity, Bonus are not included in above computations.

3of3

Name Shovan Debsarma

Designation Management Trainee

Department Process R&D

Salary components Amount Rs.

Basic 1,91,360

House Rent Allowance 76,544

Conveyance Allowance t9,200

Children Education Allowance 2,400

Children.Hostel Allowance 7,200

Leave Travel Allowance 15,947

Medical Allowance 15,000

Special Allowance 1,50,750

Gross Salary 4,78,401,

Employer Provident Fund 21,,599

Cost to Company (CTC) 5,00,000

REGISTERED OFFICE and R&D CENTRE:

Plot No. 64, Road No. 5, First Floor & Third Floor,
ALEAP lndustrial Estate, Pragathi Nagar, Kukatpally,
Hyderabad - 500 090,
Telangana, lndia.
Ph: +91 8374212143

MANUFACTURING UNIT.I:
Plot No. 23-A & 23-B, Denotified Area-APSEZ,
Atchutapuram (PO), Lalamkoduru Village, Rambilli Mandal,
Visakhapatnam District - 531 011,
Andhra Pradesh, lndia.
Phone: +91 9100061633

lnnovare Labs Pvt. Ltd.

www.innovarelabs.com





Payslip  
OCT 2019
MR.  SUMAN  CHAKRABORTI

 Emp No. 255153

 Grade C3B UAN XXXXXXX6974

 PAN XXXXXXX269M

 Bank Name ICICI Bank

 Acc No. XXXXXXX2325

 Days paid 31

Leave Balance EL X SL X CL X

 Location Ecospace - 1A-STP

 Base Br. TCS - Kolkata

 Depute Br. TCS - Kolkata

 WON/SWON 20014884

Employee Details  Payment & Leave Details  Location Details

 Earnings Arrears (INR) Current (INR)

Basic Salary 26,500.00

BoB Kitty Allowance 7,024.00

House Rent Allowance 10,900.00

Leave Travel Allowance 3,000.00

Personal Allowance 41,510.00

Miscellaneous 31,860.00

City Allowance 3,700.00

Performance Pay 16,100.00

Vehicle Maintenance 1,500.00

 Deductions Amount (INR)

Provident Fund 3,180.00

Voluntary Provident Fund 4,770.00

Professional Tax 200.00

Income Tax 10,395.00

Health Insurance Scheme Premium 3,039.00

 Net Pay (INR) 1,20,510.00

Total Earnings  (Current + Arrears) 1,42,094.00 Total Deductions 21,584.00

Your food card entitlement for the month of OCT 2019 is Rs. 500.00 and the same will be credited to your food card .

 Projected Annual Tax Information  Chapter VIA Relief
 Annual Income* 12,31,182.00  Net Tax Income r/o 8,21,221.00 80C 1,50,000.00

Deductions under Sec 16 52,400.00  Total Tax Payable 79,814.00 80D 29,504.00

Hsg Loan Interest 1,78,057.00  Tax Deducted till date 60,975.00

Chapter VIA relief 1,79,504.00  Balance Tax 18,839.00

* Please Note, Annual Income is after considering the exemption - if any.
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